AETb( CEPEJJ, HACEJ'I EH HH
PEI'I POﬂVKTHBHOTO BIKY (30-34 POKH)

BIKOBI rpynun

18-29 pokis

30-34 poxi

35-39 poxis

\ FeHuepHuu pospug a
. MiX JJoXozaMu y BiLy /
30 34 porm y

40-44 poku
45-49 pokis
50-54 pokin

55-59 pokiB

60- poxiB i Ginblue

500 1000

[}

CyKynHi ocobucTi AoXoam KiHOK | YONOBIKiB
3aneXHo Bif Bikosol rpyny, YkpaiHa, 2011 p.

- cepefiHi loXoay KiHOK; . - CepefiHi JOXOgH HONOBIKiB; [lepenc: O cremenHa yMos #ITTA foMorocnopapcTs (OVAK).



o ERVED AMONG POPULATION
OF 3070 34 VEARS OLD

Age, years
18-29

30-34

3539

3 gendergap|n -
1044 \ income at the age
) N of30 34

4549
50-%4
5559
60+ : :
0 500 1000

Total income of women and men
by age groups, Ukraine, 2011

- average income of women; . - average income of men Source: Househald Survey



MOPIBHAHO 3 YONOBIKAMM, CYKYTHI IOXOAU KIHOK B MEHLLIN MIPI
O®OPMYIOTbCA 3A PAXYHOK HAZIXOAMEHD BIZl TPYA0BOI AIANLHOCTI, A

BINbLUE 3AJIEXATD BIL 3AXO/11B COLANBHOI MOJNITUKK
| 22 1% 1 Baw

68
:I— = "

UOJOBIKI

KIHKI
100 %

| |
40 60

20

0
3apob6iTHa nnata cknagae 58,8% y cTpyKTypi ocobucTx 4OXoAiB KiHOK
[Imepeno: OScTemeHHA yMOB #UTTA gomorocnogapcrs (OYAK).

168,5% -y cTpyKTYpi AOXOAIB YONOBIKIB
[:] MiANPUEMHULIbKA AIANBHOCTb

[] 2apobitannara [ nenda
CaMoCTiiiHa TpYA0Ba AANbHOCTL iHwWi




COMPARED TO MEN’S INCOME, WOMEN'S INCOME IS LESS
DEPENDENT ON WAGE EMPLOYMENT AND MORE DEPENDENT
ON SOCIAL BENEFITS

5?8 LA, | \ 1o Baw

1.0%

men | £

women

J
0 20 40 60 80 100 %

Wages make up only 58.8% of total income of women and 68.5% of total income of men.

[ wages [ pensions [ | business activity Sokiresd Hiisst v
D self-employment D other



TOW OAKT, 1110 HARBITbLLKA PO3PUB Y PIBHI 10XOAIB CMOCTEPITAETbCA CEPE],

HeonpyXeHi/HesamikHi =

OnpyxeHi/3amixHi =

Po3nyuen

niBLi/ynosn =

HACENEHHA, AKE NEPEBYBAE Y WIIKOBI, CBIAYUTE PO PO3MOANT OBOBAZKIB Y
POQNHI B 3ANNEXXHOCTI BI CTATI TA PO PU3NK EKOHOMIYHOT 3ANIEXXHOCTI XKIHOK

po3puB: 816,1 rpH

rPH. Ha mMicAalb

1500 2000

CyKynHi ocobucTi foxofm KiHOK | HonoBIKiB 3anexHo Bif WwWitobHoro ctany, YkpaiHa, 2011 p.

[:] - CepenHi goxoau KiHoK

. - CepegHi goxoau YonoBsikie

Omep O YMOB MMTTA fOoMOT e (OYAHI).



THE FACT THAT THE WIDEST GENDER GAP IN INCOME IS OBSERVED BETWEEN MARRIED MEN AND WOMEN
INDICATES THE PRESENCE OF A DIVISION OF LABOUR IN FAMILY LIFE BASED ON GENDER, AND A RISK OF
ECONOMICDEPENDENCY OF WOMEN

Unmarried =
Married [= gap: 816.1 UAH
Divorced — g
Widowed = 9 UAH monthly
0 500 1000 1500 2000

Total income of women and men by marital status, Ukraine, 2011

[:] average income of women - average income of men Source: Household Survey



BWCOKI OCBITHI HAZJGAHHS XIHOK B YKPAIHI HE 3ABE3NEYYIOTb MOX/IMBOCTI T1JHNX 3APOBITKIB. YO/I0BIKN 3
CEPEAHBOK TA HEMOBHOI0 BULL{OK0 OCBITOO 3APOB/IAKOTD B CEPEJHbOMY OZJHAKOBO 3 XXIHKAMU 3 BULLOI0 OCBITOR.
3APOBITHA ITATA XKIHOK 3POCTAE B 3AJIEXXHOCTI BIJI PIBHSA OCBITH, NPOTE L{E 3POCTAHHSA HE € 3SHAYHUM. HAWBINbLIMIA
TEHJEPHWI PO3PUB Y PIBHI OCOBUCTUX JOXOAIB CMIOCTEPITAETbCA CEPEl BUCOKOOCBIYEHOTO HACENEHHA

rPH. Ha
MicsALlb
3000
2500
2000
1500
1000 . |
500 po3puB: 524,8 rpH po3pug: 500,7 rpn po3pus: 256,0 rpH
A | A K B
[loBHa bazoRa (epenHs 3aranbHa OcBiTa HXua
BULLd OCBITd BULLA OCBITd Td HEMNOBHA BILLLd OCBIT4 3d CEPELIHIO

CyKynHi ocobucTi foxofm KiHOK i HONOBIKiB 3aneXKHo Bif piBHA 0cBiTK, YKpaiHa, 2011 p.

CepeqHi goxoam iHoK - CepepgHi goxofn 4onosikie [ixepenc: 06 YMOB JKUTTA fOMOT 8 (OVAK).



o % | MENWITH SECONDARY AND INCOMPLETE TERTIARY EDUCATION EARN ON AVERAGE ALMOST AS MUCH AS
WOMEN WITH TERTIARY EDUCATION. FEMALE WAGES INCREASE WITH EDUCATIONAL ATTAINMENT BUT
THE CHANGES ARE LESS PRONOUNCED COMPARED TO MEN. THE WIDEST GENDER GAP AT THE LEVEL OF
PERSONAL INCOME IS OBSERVED AMONG HIGHLY EDUCATED MEN AND WOMEN

UAH monthly

3000

2500 —

2000 —

1500 [~ |
gap: 1016.2 UAH

w

500 — gap:524.8 UAH gap:500.7 UAH | gap:256.0 UAH
Complete Base Secondary and Primary and
tertiary tertiary incomplete tertiary nto e”ducanon

ata

Total income of women and men by education levels, Ukraine, 2011

average income of women = average income of men Source: Household Survey



FEHAEPHI TPO®INI BIAHOCTI B YKPAIHI: 3 HANBUILUMMU
PUSMEAMUBIAHOCTI CTUKAKTHCA NTHI XKIHKKA TA XKIHKU
PENPOAYKTUBHOIO BIKY (25-29 POKIB)

=
=
=
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2
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CrateBo-BiKOBa CTPYKTypa bifHOro HaceneHHs BWO] 1p.

[:I - KiHKm - -Yonogiku [mepena: ObcTemeHHn ymos mATTA gomorocnopapete (OYA).



GENDER POVERTY PROFILE OF UKRAINE: ELDERLY WOMEN
AND WOMEN OF REPRODUCTIVE AGE (25-29 YEARS) FACE
THE HIGHEST POVERTY RISKS

Sex-age composition of the poor population of mm 1

E] women . men Source: Household Survey



0COB/UBOCTI PO3NOAINY IOMALLHIX O60B'A3KIB B YKPAIHW: ~ Posnoain sianosiaeit npaioroumx
NMEPEBAMCHA BINbLUICTD POBIT Y AOMOTOCNOAAPCTBI AR, N SasHanY, TR X
3Aj'|“|,|]A|0Tb(ﬂ OBOB'H3KOM )KIHOK gomorocnofapcTe € pefieBaHTHNMN

BiANOBIgHI BLUAW AOMALLHIX pobiT, Ha
3anuTaHHA «XTo BiAnoBigace 3a

= BMKOHaHHA HacTyMHUX BUIiB pobiT
i pobotw y Bawomy gomorocnogapcrsi?».
&) Ui,;07

J OMUTAHIXKIHOK
I BUTPaYaloTh Ha XaTHio

n |

pobory Big 10 no 20
TOUH Ha TWAKIEHb.

64,7

OMUTAHNX YONOBIKIB
BMTPAYaloTh Ha XaTHo
pobory Ao 10 roguH Ha

TIKEHD.
_ B pieHili Mipi
[HLwi uneun obunBa uneHu
NepesaxHo
YONOBIK

lNepeBaxHo
XiHKa

IyHE ¥ a[locni) y4acTi miHok y cxnagi pobovoci cuni Yepaitme, 2012 p



SPECIFICFEATURES OF HOUSEHOLD DUTIES DISTRIBUTION IN
UKRAINE: WOMEN UNDERTAKE THE MAJORITY OF HOUSEHOLD
CHORES AND CARE WORK

Distribution of duties in households
of Ukraine (based on the replies of
employed women, who responded
regarding household duties
undertaken in their households)

i

.

(1) [

| .8%
of polled women
spend 10 to 20 hours

ﬁer week for
ousehold chores

B4.7

polled men spend less

than 10 hours per
week for household
chores.
Both members
Other family ofa couple
members

___ equally

Mostly men

Mostly woman

Source: sociological questioning eWomen's labour force partidpation in Ukraines, 2012



POBOTOAABLI-40/10BIKW CYTTEBO PIAWIE BU3HAIOTD ICHYBAHHA YTIEPEPKEHOTO
TA HEPIBHOT'O CTABNEHHA [0 NPALIBHUKIB 3A CTATEBOI) O3HAKOH

Po6oTopaui BU3HaualoTh reHaepHo-06yMOBNEHI YAHHWKK (PKiHOUY CTaTh Ta cimeliHi o6oB'A3KK) AK
Ti, LLIO NPOBOKYIOTL yNepemeHe craBneHHA. Poborogasui-yonoBiku YacTille HasvMBaloTbk CiMenHi
060B'A3KM, Hi?K CTaTh, NPUYMNHOID HEPIBHOO CTaBNEHHS.

50 [ bBinbwe uBepri (28,3%)
KepiBHOro nepcoHany »iHo4oi
cTaTi noiHpopmysanu npo

| HaABHicTb cTaTeBOI

40 ANcKpuUMiHaLii

30

20

10

PKiHoua ETHIUHa CiMenHi [lepeaneHcinHwid,
CTaTb NPUHANeXHiCTb ~ 3000B'A3aHHA NOXUNNIA BIiK

Bianosigi poboTopasuiB Ha 3annTaHHA «AKi YMHHWKM 3yMOBOIOTb BUNaAKWN ynepeaXeHoro, HepiBHOro
CTaB/IeHHA 4O NpauiBHIKIB?» 3aneXHo Bifg ctaTi, %

. - Yonosiku . - HiHKK Oxepeno: Cow iuHe onuTy «flocni yuacTi miHowr y cknapi poboyoi cann Yrpaikus, 2012 p




MALE EMPLOYERS SELDOM RECOGNIZE EXISTENCE OF BIASED OR
UNEQUALTREATMENT OF EMPLOYEES ON THE BASIS OF GENDER

Employers perceive gender and family obligations to be one of the leading factors for unequal
treatment. Male employers were more likely to respond that family obligations rather than the sex
of the worker was the cause of any disadvantage

al. =

28.3% of female
employers mentioned
discrimination on the

40 — basis of gender

282+

30

20

10

Gender Ethnicity or Family Pre-retirement,
nationality obligations old age

Distribution of employers’ responses to a question ‘What factors are responsible for biased, unequal
treatment of workers?’ by respondents’ gender groups, %

. Men . Women Source: sociological questioning «Women's labour force participation in Ukraines, 2012




ONMUTAHI XIHKK HANYACTILLE BKA3YBAJIU HA MATEPHHCTBO,
AK HA OAKTOP, 110 BU3HAYAE MEHLLY «LIHHICTb» MKIHOK K
NMPALIIBHUKIB

DakTopW, AKI BU3HaYatoTb MeHLUY «LIiHHICTb»
MKIHOK AIK MpauiBHUKIB, 3a OLliIHKaMWN ONUTaHMX
MIHOK 3aneXHo Bifi TUNY HaceneHoro NyHKTy,%

NeBHi pycK
xapakTepy,
npuTamMaHHi KiHKam

CTEPEOTUNHE
CNPUIAHATTA
KiHOK

HETrOTOBHICTb
oKy
BiApAOKEHHA

HETOTOBHICTb
npawosaTm
NMoHagHOPMOBO

nonaTkosi
3axoau

couianbHoro
3MmicTy

MATEPUHCTBO

MeHLUi
diznyHi
MOMNUBOCTI
HMIHOK

MPUOPUTETHICTL
cim'

AiHKN 3 MicT . HiHKN 3 cin

yionoriyHe Y «flocni, YYacTi #iHoK y cknagi poboyol cunu Yepainue, 2012 p



POLLED WOMEN IN BOTH RURAL AND URBAN AREAS
MOST FREQUENTLY INDICATE‘MOTHERHOODAS A
FACTOR FOR THEIR LOWER VALUE AS EMPLOYEES

Female
character traits

% 17.7%

Stereotypical .I
attitude to

o 9.4%10.1%
18.1.%

Unwillingness
to go on business
trips

Unwillingness
to work extra-
time

Additional
measures
of social

protection

Lower
physical
capabilities
of women

The factors that result in employers’
placing lower value on female workers
by type of settlement, % of & family

Priority

urban women . rural women Source: sociological questioning =W Vs labour force participation in Ukraines, 2012




YkpaiHa

B YKPATHI CUNbHIILE NPOABNAETLCA A1 CTEPEOTUNIB <HANEXHOT» B YKPATHI YACTO CAMIDKIHKM <TIKUBIIOIOT> ICHYBAHHS BATATbOX

KIHKAM NOBELIHKM. 30KPEMA, CEPED €BPONENCHKIX KPATH YKPATHA CTEPEOTHNIB. HANPUKNAZ, 38% OMUTAHWX XKIHOK NOBHICTIO
BUPI3HAETHCA HANBULLOK0 YACTKOKO THX, XTO PILLYYE HE MIATPUMYE MIZTPUMYIOTb JYMKY, L0 MIHKA MAE BYTH rOTOBOKO MEHILE

KIHOK, AIKI MAKOTb AITEA BIKOM MONOLLE 3 POKIB, ANE BUPILLMIK MPALOBAT HA ONJIAYYBAHIN POBOTI, OB NPUOUIATA BINBLIE YBATH
NPALIOBATU MOBHWUA POBOYMIA JEHD CBOI POZMHI
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YacTka pecnoHaeHTiB, AKi Bignosinu, wo YacTKa »iHOK-pecrnoHAeHTIB, AKi BigNoBiim, wo
«TMOBHICTIO He CXBaolOTb», KON «MOBHICTIO NOTOMPKYIOTbCAY, i3 TBEPAKEHHAM, LLO KiHKa
»KiHKa/4YonoBiK NpaLe NOBHUA pobounii geHb Ma€e b6y TV roToBOIO MeHLLe MpaLloBaTy Ha orJiayvyBaHil
i y Hel/Hboro € AiTv monofLue TPbOX POKiB poborTi, Wob npuginat binbLue yBarv cBoiii poguHi
CTaBNeHHs [0 XKiHoK . CTaBNeHHsA 40 YONoBiKiB - MOBHICTIO NiGTPUMYIOTH Imepeno: flani Esponeitcbkoro coulk obic




IN UKRAINE THE STEREOTYPES REGARDING ‘PROPER’ BEHAVIOR OF OFTEN WOMEN THEMSELVES REINFORCE GENDER STEREOTYPES.

WOMEN ARE ENTRENCHED. COMPARED TO OTHER EUROPEAN FOR INSTANCE, 38% OF THE WOMEN POLLED STRONGLY AGREED WITH THE
COUNTRIES, UKRAINE HAS A HIGHER PERCENTAGE OF PEOPLE WHO STATEMENT THAT A ‘WOMAN SHOULD BE READY TO SACRIFICE HER JOB FOR
STRONGLY DISAPPROVE OF MOTHERS OF CHILDREN UNDER THE AGE OF THE SAKE OF HER FAMILY’

THREE BEING IN FULL TIME EMPLOYMENT

™ |
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Proportion of respondents, who answered that Proportion of respondents (women), who
they ‘strongly disapprove] of mothers/fathers answered that they ‘strongly agree’that a woman
of children under the age of three being in full should be prepared to sacrifice her job for the sake
time employment of her family’
Abouta woman I Aboutaman i Agree strongly

Source: data of the European Sodal Survey (http://ess.nsd.uib.no/ess/round3/) Source: data of the European Sediological Survey (http://ess.nsd.uib.no/ess/round4/)



HAPOIMEHHA LUTUHU 3MIHIOE CUCTEMY NMPIOPUTETIB MKIHKU. 1114 KIHOK 3 OIHIEI0 AUTUHOI KAP'EPHI IPATHEHHA, XO4A W HE
MAKTb NEPLUOYEPTOBOIO 3HAYEHHS, ANE BEPYTbHCA 10 YBATW. HAPOLKEHHSA [APYIOT TA HACTYNHMX JITER 3AKPINNIOE Y XKIHKMN
X NPIOPUTETHICTb | 3MILLYE KAP’€PHI MPATHEHHS HA IPYTOPSZAHWIA NNAH, ABO i HABITb 3YMOBJTIO€ BIAMOBY BIf] BI/TbLU
NOBHOT PEAMI3ALUIT NPO®ECIAHOTO MOTEHLIANY

Hemae giteit OfHa AUTUHA LBi auTHn  Tpin ZATIAH § BinbLue

Posnogin BignoBigen pecnoHAeHTIB i3 Pi3HOM KiNbKiCTIo AiTe CTOCOBHO Hepeani3oBaHNX Kap'epHMUX
nparHeHb wogo binbLioi npodeciiHoi peanisadii, % BiANOBIAHOI CYKYNHOCTI peCroHeHTIB

Hi, A noBHicTI0 3agoBoneHa . Tak, Lie mae 1A meHe Iiwepenc: Covionoriue onuTy Hocni, yuacTi iHoK y cknagi pobouoi cunn Yipainum, 2012 p.
TenepiLUHiM CTaHOBMLLiEM MepLUOYeproBe 3HaUYeHHA




CHILD BIRTH CHANGES WOMEN’S PRIORITIES. FOR WOMEN WITH ONE CHILD, ALTHOUGH CAREER ASPIRATIONS
ARE TAKEN INTO ACCOUNT, THIS DOES NOT CONSTITUTE A PRIORITY. GIVING BIRTH TO SUBSEQUENT CHILDREN
SHIFTS CAREER ASPIRATIONS TO A SECONDARY PLACE OR RESULTS IN WOMEN NOT FULLY REALIZING THEIR

CAREER ASPIRATIONS

No children One child Two children  Three children and more

Distribution of answers of respondents with varying numbers of children to the question about
importance of their ‘unrealized career aspirations’to further professional realization,
% of the corresponding group of respondents

0 Further professional | am fully satisfied Source: sociological questioning «Women's labour force participation in Ukraines, 2012,
realization is top priority for me with my current situation




XIHKN BINbLLE CNPAMOBAHI HA 340BYTTA BULLOI OCBITH. NPOTE

BUILLIUA PIBEHb OCBITH Y 2KIHOK HE TAPAHTYE IM BULLIUWA PIBEHb OMUTATH
MPALI NOPIBHAHO 3 YOIOBIKAMM

632 3 105 2581 2863

MKiHKN

L 1753 2550

Yonosiku
TUC. 0Ci6
] | ] | | |
0 2000 4000 6000 3000 10000 12000
PiBeHb OCBiTW 3alHATOro HaceneHHaA YKpaiHm
3a cTartTio, 2011 pik
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MORE WOMEN ATTAIN HIGHER EDUCATION THEN MEN. HOWEVER,

THE‘RETURN’ ON WOMEN'S EDUCATION IN TERMS OF THEIR WAGES
IS LOWER THAN THEIR MALE COUNTERPARTS

632 3 105 2581 2863

Women

L 1753 2550

Men
Thousand
persons
| ] | ] | |
0 2000 4000 6000 8000 10000 12000
Education level of employed population of
Ukraine by sex, 2011
Incomlete secondary and Complete secondary Incomplete higher Higher Source: State Statistics Service of Ukraine

lower level of education education or secondary education education



LYMEKM XIHOK, SARHATUX | HEBAWHATUX ONJIAYYBAHOIO NMPALIEIO,
110710 HAMKPALLOT ©OPMU BUXOBAHHA [ITEA JOLIKINBHOTO BIKY

(% pecrnioHfeHTiB 3 AiTbMK BiANOBIgHOI rpynu)

BuxosyeaHu Boma 1a
HEOBHHIA fleHb Y ANTCAAKY

BuxoByBaHu Baoma
Nifi HArMAROM HAHI

BuxoByBaty Tinibku
Bioma 6abyceto/ainycem

' BuxoByBaHH TinbKku
Boma batbkamu

Mairke nonoBMHa pecrioHAeHTIB OLiHUIK AK HallKpally ¢dopMy BUXOBaHHA ANTUHMW NepebyBaHHA il NiBAHA y AUTAYOMY CaaKy, i
peLuTy AHA BUXOBYBaTW loMa; YBEPTb ONUTaHWUX XKiHOK 3 AiTbMU, BBaXKaloTb, WO HaWKpalle, Konv auTnHa nepebysae y AuTAYOMY
CafKy NoBHWI AeHb. [IpryoMy posxomKeHHA MiXK posnofinamu eignosigei XiHoK, AKi npaLoBany, i TUMK, XTO Ha MOMEHT
OMUTYBaHHA He NpaLioBaBs, BUABWINCA HE3HAYHVIMK

B inw, s MpawioBani Ha MOMEHT ONUTYBaHHA I skinkw, ski ve npavoBany Ha MOMEHT ONUTYBAHHA fc"i“’“".:‘i 'gﬂ“::':ﬁ::':'ymmi? Y



OPINION OF WORKING AND NON-WORKING WOMEN ON THE BEST FORM
OF EDUCATION FOR CHILDREN OF PRESCHOOL AGE

(% of respondents with children of the respective group)

y

Upbringing at home and part
of the day in a kindergarden

. Full day ina
kindergarden o
L - = | Upbringing at home
with a nanny
Upbringing only at home

Upbringing only at home
by parents / one of the parents

Almost half of the respondents noted that the best form of childcare is a 50-50 mix of kindergarten and the home. One fourth
of respondents thought that the best option was for the child to be in kindergarten the whole day. Discrepancies between
answers of working women and of those who at the moment of the poll were inactive were insignificant

. - women, who worked at time of the survey . - women, who did not work at time of the survey i 50;':::“7' :I“m?'ﬂ?l’ﬂlfﬁ?"m
-amil mily ons in raine, 2




MK TEHAEPHUM PO3PUBOM W ABCONTFOTHUMI PO3MIPAMM 3APIUIAT ICHYE LLIINbHUN 3B'A30K:
Y BUAAX EKOHOMIYHOI JUANBHOCTI 3 BUTbIL BUCOKAM PIBHEM 3APIUTAT PO3PUB HAWBUTbILIMA, TOI
AKY HU3bKOOMJTA4YBAHUX CEKTOPAX CEPEZIHA 3APIVIATA XIHOK bYBA€E HABITb BULLIA, HIXX'Y YOJIOBIKIB

Bupgwu gianbHoOCTI 3 HANGINbLWIMM
reHaepHUM po3puBOM

Bupgw gianbHocTi,
fe cepefiHA 3apnnaTa
KIHOK BMLIe, HiXK Y YONOBIKiB
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9% nepeBnLLEHHA Ha KOPUCTD KiHOK yi:121 Cepepna 3apo6iTHa nnata KiHKM, rPH. Ha MiCALb Iwepenc: Enterprises Survey

- ' : ; of the State Statistics Service
I 9% neperuuieta Ha KopucTb Yonoikis (°Ef:] Cepepn 3apo6iTHa nnara YonoBiKa, FPH. Ha MiCALb of Ukraine, micro-data




THE GENDER WAGE GAP SEEMS TO FAVOUR MEN IN ECONOMICACTIVITIES ATTRACTING
HIGHER THAN AVERAGE EARNINGS, WHILE IN THE LOWER PAID ACTIVITIES FEMALE
WAGES ARE HIGHER ON AVERAGE THAN THAT OF MEN

Types of activities where average Types of activities with the widest

women’s wages are higher than gender wage gap
men’s wages i
60 % =
0% PEEE 3602 3317
SOU- B 3317
T 40
& 10) 3172 26 20
0.4% 11 ¢ 11 1938
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Extreme values of gender wage gapby types of economic activities, 2011
9% excess in favor of women 1o Cepenns 3apobiTHa nnaTa XKiHK, TPH. Ha MicALb Source: Enterprises Survey of the State Statistics Service of Ukraine, micro-data

I 9% excessin favor of men 1938 CepenHa 3apo6iTHa nnata YonoBika, rpH. Ha MicAlb
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BHACNIZA0K NPO®ECIAHO-TANY3EBOI ACUMETPII B CTPYKTYPI
3AVHATOCTI, CEPEJJHA 3APOBITHA TUTATA XKIHOK
SANUIIAETHCA 3HAYHO HUXKYOI0, HRK'Y HOMOBIKIB
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AS A RESULT OF PROFESSIONAL AND SECTORAL ASYMMETRY
IN THE EMPLOYMENT STRUCTURE, THE AVERAGE WAGES OF
WOMEN REMAIN MUCH LOWER THAN THAT OF MEN
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Gender gap in wages (%, women's wages lower than that of men)

Source: State Statistics Service of Ukraine



SAMHATI XIHKU NPOJEMOHCTPYBANU CXMNTbHICTD
HEAOOLIIHIOBATU CEBE | BBAMATU CEBE MEHLL LIIHHUMU
MPALIBHUKAMM, HIXX CBOIX KONET-4ONOBIKIB
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Tak, BOHI MatoTb Hi, uonoBiky € GinbLL ~ Hi, iHKku € BinbL
OZIHAKOBY LIiHHICTb «LlIHHAMIA» NpaLiBHUKaMK «LIHHIMIA» TIPALiBHUKAMN

Bianosigi poboTtofaBsLiB Ta XXiHOK Ha 3anuTaHHaA «41 MatoTb YONOBIKK Ta
MKIHKM OAHaKOBY «LiHHICTb» AK NpauiBHUKA?», %

. PUGDTUHBB I.li OnuTaHi AiHKu Dmwep Coui iuHe y Hocni yuacTi iHoK y cknagi pobodoi cunm Yxpaitue, 2012 p




EMPLOYED WOMEN SHOWED INCLINATION FOR SELF-DEPRECIATION, PERCEIV-
ING THEMSELVES TO BE OF LESSER “VALUE” THAN MALE WORKERS.

ALTHOUGH THERE ARE MANY WAYS TO INTERPRET THIS RESPONSE, IT
INDICATES AN INTERNALIZATION AND JUSTIFICATION OF THEIR DISADVANTAGE
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Distribution of responses of employers and employed women on a question «Do you think
that men and women have the same “value” as workers?», %
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